














Conclusions

BENEFITS

The approach to standard setting forthe CTls is
consistent with the objectives of Mission
Karmayogi, as evidenced by the adopting of an
institutional focus; the stressing of the
importance of supply-based enhancement of
civil service capacity building; and the
leveraging of the key strengths of civil service

traininginstitutions inthe ecosystem.

The proposed standards formulated for civil
service training institutions have the following

benefits:

» They embed a learner-centric focus for

capacity building of civil service officers.

» Theyensure a holistic focusin learning, with

suitable consideration forall stakeholders.

» They fuel the shift from training philosophy
to sustainable learning through an
appropriate focus on such learning before,

during, and afterthe training programs

» They inculcate a culture of utilising high-

impact modes of learning.

SUGGESTIONS

This Approach Paper has been prepared to
provide an overview of the strategic vision, the
needs, the approach taken, as well as the key
components of the NSCSTI.

Please refer to the Guidebook on The National
Standards for Civil Service Training Institutions
for 2022 to learn more about the functional

aspects of eachindicator.
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